Michigan District

The Lutheran Church—Missouri Synod

People of Hope ... Vigorously Making Known the Love of Christ

September 10, 2025
Dear Treasurers and Business Managers of Michigan District congregations,

Thank you for all you do in support of the congregations and schools of the Michigan District! We’d like to
welcome Linda Fritsch to the Michigan District office as Administrative Assistant-Business & Development.
We also want to share some updates on a few things that might affect you.

Combined Assessment Information

If the enclosed remittance voucher indicates a balance due for the 2024 or 2025 Combined Assessment, please
remit these amounts as soon as possible. We build the assessment over each triennium to provide support for
program and emeriti expenses at pastor conferences and the costs of District and Synodical conventions. If
your congregation is facing financial difficulties that prevent you from paying this, please contact me at 734-
213-3239 or drop us a note.

For your budgeting purposes, the assessment rate for 2026 is expected to be $405 per congregation plus $0.81
for each confirmed member.

Congregational Treasurer’s Manual

The 2025 update of the LCMS Congregational Treasurer’s Manual, including the Michigan Supplement is
now available. The latest version of the manual and other updated applicable resources, including HR posters,
can be accessed at https://michigandistrict.org/business. The manual is currently not available on the LCMS.org
website and can only be accessed through District websites. It has been released on our Business page via a
Dropbox link due to the large file size.

Improved Workforce Opportunity Wage Act IWOWA) — Effective February 21, 2025

The State of Michigan has enacted legislation which increases the state’s minimum wage to levels higher than
the Federal level. The state’s minimum wage applies to any employer that employs 2 or more employees at
one time during a calendar year. The State of Michigan’s minimum wage increased to $12.48 ($10.61for
minors ages 16-17) on February 21,2025 and will increase to $13.730n January 1, 2026 . For more
information, visit https://michigan.gov/wagehour

Earned Sick Time Act (ESTA) — Effective February 21, 2025

The State of Michigan enacted the Earned Sick Time Act as of February 21, 2025, requiring employers to
provide paid “sick leave” to their employees and replaced the Paid Medical Leave Act. Employers with 11 or
more employees were required to comply beginning February 21, 2025, and employers with 10 or fewer
employees must comply no later than October 1, 2025. Be sure to read the details on the poster and website
for further information on number of hours that must be accrued, usage of those hours, rollover, optional
front-loading, and what type of paid leave can be considered in compliance with this act. For detailed
information, visit https://michigan.gov/wagehour or https://www.michigan.gov/leo/bureaus-
agencies/ber/wage-and-hour/paid-medical-leave-act
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Remittance Vouchers for District Payments

It is very helpful for our office if the remittance voucher, that is sent out monthly with your congregation
statement, is returned with your payments. This helps us apply it to the correct fund as your congregation has
specified. If you have set up for your bank to pay the District an automated amount from your account please
scan the completed remittance voucher to linda.fritsch@michigandistrict.org. This will make sure that we
receive that check and we know where to apply it to. If you misplace the voucher during the month blank ones
can be found online on the Business Office page. Thank you for your assistance!

Please feel free to contact our office at businessoffice@michigandistrict.org or reach out to Stacy Furgerson
734-213-3238 or Chad Woltemath 734-213-3239, if you need additional information. As always, we
encourage you to also discuss your specific situations with your legal counsel.

In His Service,
(LD 2 2o,

Chad R. Woltemath
Vice President of Finance



